
Two Visions of
UNIONISM

MORE’s Cavanagh UNITY & New Action’s Mulgrew

A democratic, rank-and-file-led union that 
will stand up and fight back to defend our 
members.

An undemocratic, top-down union that has failed 
to organize or defend its members.

A union that encourages the growth of strong 
chapters, fights harassment, and forges real 
solidarity with the communities we serve.

A union that relies too heavily on lobbying, 
lawsuits, back-room alliances, and politicians.

A union that will educate members about 
unjust corporate education reform and 
oppose using high-stakes tests to evaluate 
students and teachers.

A union that supports “bar exams” for teachers, 
the Common Core Standards, and Danielson’s one-
size-fits-all evaluation rubrics.

A union that will advocate for its newer 
teachers to receive the tenure protection that 
they deserve.

A union that allows a 45% rate of tenure denials 
cannot protect its members.

A union that will fight for a strong contract 
with smaller class sizes, social services, a rich 
curriculum, less paperwork and full funding.

A union that embraces Race to the Top reforms 
that turn teachers into data managers, hasn’t 
produced a contract since 2009, and waits for the 
next mayor.

A union that will mobilize our members 
against school closings, charters, and 
co-locations alongside parents and the 
community.

A union that has failed to build a movement 
to stop school closings and co-locations. Union 
lawsuits have only temporarily blocked some 
closings.

A union that demands a democratic system 
of local governance run by communities, 
parents, and educators. 

A union that has supported mayoral control of 
schools, over the objections of educators and 
community members.

A union that will uphold seniority and force 
the DOE to offer positions to ATRs, reduce 
class sizes and create a more diverse teaching 
force.

A union that ended seniority transfers in 2005, 
creating the abusive ATR rotation pool, while it also 
allows the loss of racial diversity in the teaching 
force to continue.
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The UFT elections are upon us. 
You have a choice for new officers.
Ballots went out April 3 and are due back April 24 by mail.

We urge you to vote for a 
positive leadership for our UFT. Vote MORE!
We are the UFT’s social justice caucus because our working 
conditions are our students’ learning conditions.

“In the last ten years, in a departure from the roots of our union’s founding, the leadership 
has failed to organize and mobilize the membership at the time we have needed their 
leadership the most. The tidal wave of unprecedented attacks on our profession, our 
schools and our children will not stop with a new mayor. It is time for change. It is time we 
demand MORE from our union.” -Julie Cavanagh, MORE’s candidate for UFT president

MORE members protest against Mayor Bloomberg’s school closing agenda that hurts teachers, students and communities
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