
H.S. V.P. Megan Behrent, Delegate, F.D.R. H.S.

M.S. V.P. Tom Crean, Chapter Leader, IS 218K

Elementary VP Sam Coleman, Teacher, PS 24K

Special Education VP Gloria Brandman, Chapter Leader, PS 307K

VP At-large Michael Schirtzer, Delegate, Leon Goldstein HS

C.T.E. V.P. Michael Lynch, Teacher, Food and Finance HS

VOTE

JULIE 
CAVANAGH
President
PS 15K, 
Chapter  Leader

BRIAN
JONES
Secretary
PS 261K

CAMILLE
ETERNO
Treasurer
Humanit ies & the 
Arts High  School

MARISSA
TORRES
Assistant 
Secretary
PS 261K, 
Delegate

MICHAEL
FIORILLO
Assistant 
Treasurer
Newcomers HS, 
Delegate

“Now is the time to build a 
movement of rank and file 
educators who will lead the 
UFT with a positive, 
alternative, vision: fighting 
against corporate education 
reform and for the schools our 
children deserve. I believe in 
a member-driven union, in a 
union that is responsive to its 
membership, and in a union 
that partners with young 
people, parents, community 
and other unions. We deserve 
MORE from our union! Vote 
for MORE this April! Together 
we can build a better union!” 

- Julie Cavanagh



A MORE leadership of the UFT will mobilize the members 
through educational campaigns, school-level organizing, 
and member-driven activities such as pickets, rallies and 
job actions to win:

VOTE MORE! Join our campaign. Together we can transform the UFT into an 
organization that can defend our rights and our schools!

www.MOREcaucusnyc.org  |  MORE@morecaucusnyc.org  |  (347) 766-7319
Facebook.com/MOREcaucusNYC  |  Twitter: @MOREcaucusNYC

An end to use of student test scores to evaluate teachers. We are opposed to 
basing any portion of  our evaluation system on standardized tests. The results of  these tests 
have been shown to be wildly inaccurate. Furthermore, these tests narrow the curriculum and 
the test scores serve as an excuse to close more schools.

A good contract. We will unite our members to pressure the city to agree to a contract 
with reasonable pay increases, smaller class sizes, lower caseloads for guidance counselors 
and social workers, and no givebacks in working conditions or job security. The 
Mulgrew/UNITY team has failed to organize the membership and we've been working without 
a contract since October 2009.

The right to regular positions for all ATRs. We will fight for an end to the ATR 
crisis and to force the DoE to offer positions in schools to all of  our members. The UNITY 
team helped create this crisis when they bargained away the rights of  excessed teachers in 
the 2005 contract.

An end to the wave of school closings, charterization, and co-locations. 
We will mobilize our members in alliance with parents and community members to force the 
city to properly fund and support all schools. The current UFT leadership has failed to build a 
city-wide movement to support schools and stop closings. In fact, the Mulgrew/UNITY team 
has barely tried. Although union lawsuits have temporarily blocked some closings, the 
Department of  Education closes more and more schools each year, excessing more senior 
teachers and adding to the ATR crisis. Mulgrew does not have a strategy to stop this and 
under his leadership we are losing the war.


